SOCIAL RESPONSIBILITY REPORT
Dauphin recognizes the importance of integrating its values and business operations to meet the
interests and expectations of our clients, employees, supplier or vendor as well as the community
and the environment in which we operate.
• We are committed to ensuring that our business is conducted accordingly
to ethical, professional and legal standards.
• We shall operate in a way that safeguards against unfair business practices with
our contracts setting out the terms, conditions and the basis of our relationship.
• All the laws and regulations that apply will be complied with.
• We endeavor to ensure that our clients, partners, suppliers or vendors have
confidence in the management processes of the business by the conduct and
professionalism of our employees.
• All parties with whom we have a business relationship with will be treated in
a fair and respectful manner.
• Dauphin shall encourage suppliers and contractors to adopt responsible
business policies and practices.
• We will register and resolve customer complaints in accordance with
our standards of service.
• In order to avoid conflicts of interest, only gifts of nominal value may be accepted,
provided there is an established business relationship with the supplier. Gifts/meals
received by suppliers shall be reported to managers.

Dauphin has an obligation to ensure that all communication of the company information are timely,
factual, and accurate and in compliance with applicable regulatory and legal requirements.
Failure to comply may result in significant liability for the company and in some cases, for its
employees. It is therefore important that Dauphin implement procedures and policies to govern
the disclosure of Company information to the public.
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INCLUSIVITY
This policy provides a framework for our goal to develop and maintain a diverse and inclusive
workplace. All of our management are accountable to monitor the effectiveness of this policy and
demonstrate through example on how to treat every employee, customer, and other persons fairly.
To maintain this policy, we have set the following as our standards that we expect our employees
to adhere to:
• Diversity awareness is communicated to all employees.
• All employees are expected to treat each other with respect.
• Any employee found to have exhibited any inappropriate conduct or behavior against
others may be subjected to disciplinary action or corrective action depending on the
gravity of their violation.
• Employees who witness any inappropriate behavior should report it to their management.
This policy applies to all of our employees, joint ventures, partnerships and companies in which
Dauphin has a participating interest. If anything in this policy is in conflict with local statutes or
regulations, the latter will prevail.
To demonstrate that Dauphin welcomes people of differing
backgrounds, we have taken a survey of all employees working within
our production and office spaces. The following are the results:

Employee Na�onali�es Present at Dauphin Oﬃce & Facility
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Iran
2%
USA
23%

Mali
2%
Venezuela
2%

COMMUNITY OUTREACH AND ENGAGEMENT
OUR PLEDGE TO THE COMMUNITY:
The prevailing culture within a company has a direct correlation with its success.
At Dauphin we take great pride in being part of the community by using our
resources to provide for communities and projects related to our own values.
Our commitment to benefiting the communities we live in is an important task we
have taken upon in order to create a positive impact both within
and outside our company.

DONATING TO THE CURE
The Common Thread for the Cure Foundation focuses on patient well-being and supports individuals in the
design industries who are fighting breast cancer by offering helpful financial assistance. Dauphin made a
donation of $3,250.00 towards this foundation in April 2018. Our sales department were at this event.

GOLFING FOR THE CURE
In September 2018, the organization Gensler held an event called Gensler Golf for the Cure. This event
is a golf outing, an 18-hole Shamble that incorporates closest to the pin and longest drive contest followed
by the themed “Pink! Party”. Their mission was to promote breast cancer awareness and raise money for
Susan G. Komen®. The amount donated for this event was $2,750.00. Our sales department participated
in this event.

SUPPORTING OUR TOWN
Like every year, Dauphin has donated $250.00 to the local Town of Boonton PBA #212 to demonstrate our
support for our town’s police department.

RAFFLING FOR FUNDS
In December 2018, Dauphin raffled off more than $15,000 worth of Dauphin products to help raise money
for the organization IIDA that went towards helping women’s shelters. The sales department along with
Gary Chin and Nick Bayvel participated at this event.

MAKING A DIFFERENCE FOR THOSE IN NEED
During April of 2018, Dauphin donated $25,000 worth of furniture to the organization Homeless Solutions
in Morristown, NJ. Homeless Solutions, Inc. helps the homeless not just by providing shelter but by providing services such as case management, transportation, money management and employment assistance.
The sales department helped with this event.
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EMPLOYEE SAFETY, LABOR & HUMAN RIGHTS

The following rules of conduct are instituted by management to clarify company policies for all employees.
Management reserves the right to alter or amend its rules and policies as it sees fit in order to operate its
business effectively.
Management’s Policy on Safety
As corporate officials, we consider accident prevention to be of prime importance. Accident control
involves the safety and well being of employees and the public, in addition to affecting costs and profits.
Management has every desire to provide a safe working environment for its employees. To accomplish
this, management feels there is nothing more important than making certain that:
1. You are provided with all reasonable safeguards to ensure safe working conditions.
2. You are provided with neat, clean, safe and healthful working conditions.
3. We maintain all equipment, tools and machines in good repair.

4. We study and develop good work methods, and train employees in these methods.
5. We comply with federal, state and local laws regarding accident preventions and working conditions.
Management recognizes that more then safety is involved, because existence of accident hazards is
proof of a wasteful, inefficient operation. Accidents lead to complaints, dissatisfaction, interference with
work plans, and loss of goodwill.
The success of our Accident Prevention Program depends on the sincere, constant and cooperative
effort of all employees and their daily active participation and support. If you see a hazard, report it
immediately; the life you save may be your own.
Principles on Forced & Child Labor
• We do not tolerate the use of child or forced labor in any of its operations and facilities.
• We do not tolerate the exploitation of children; especially in hazardous work or any physically
demanding jobs that could impede their growth and put their health at risk.
• We expect our suppliers and contractors with whom we do business to uphold these same
standards. Should a violation of these principles become known to Dauphin and not be corrected,
we shall discontinue the business relationship.
• For the purpose of these principles, a child is defined as anyone who is less than 15 years of age.
• We will not purchase, rent, lease, borrow or otherwise use any products, goods, services, or
materials made or provided by a supplier who knowingly uses forced or involuntary labor.
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